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What is this “senior dev” you speak of?
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Seniors’ years experience in South Africa and the Netherlands

0-1

1-2

2-4

@ Netherlands

4-6 6-10 10-15 15+

@ South Africa

#NLDevNationReport #OfferZenDeveloperReport #0fferZenswag



Computer Science

STEM

Other

Business

Humanities

The cegrees that senior developers have
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| am self-taught

Where developers first learned to code

At school

@ Tech lead or management

At university

@ Senior

[ -
At my workplace | attended a bootcamp
Intermediate Junior
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Ages different seniorities started coding
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Agreement that they code for fun outside of work
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by seniority
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And their OfferZen T-shirt?

See the rest of our t-shirt designs at: offerzen.com/swagq * Out of 29 designs
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Meow tell me about their skills and learning
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Viost used languages
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Looking to learn languages less frequently than counterparts,
but still at least every year

Every few months

Once a year

@ Tech lead or management

Once every few years Once adecade  Not interested in new langauges

@ Senior

Intermediate Junior
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The top languages devs are looking to learn

. TypeScript

@ Tech lead or management

@ Senior
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Senior Devs are about giving back -

AuDIO

Jeremy Edberg, MinOps: Lessons in Automating Netflix's Alert
System

During his time at Netflix, Jeremy Edberg set up an automated alert system to notify
engineers of site outages. He discusses its features and its impacts.

Coaching at Make Days
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What do devs value when thinking about their careers?
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When are devs looking for their next gig?

Looking
now

3-12 mo

@ Tech lead or management

Tyr+ 2yrs+ Syrs+

@ Senior - Intermediate
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The reasons they’d leave a job?

Poor management 52%

Poor work-life balance 42%

For a better salary 40%

Lack of growth and/or learning opportunities 36%

23%

Lack of career progression opportunities

22%

People | work with

For a more exciting role 20%

Uncertain company outlook 19%

For a more exciting mission 17%

Lack of flexible hours 14%
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The non-monetary things they'd consider when assessing a new opportunity

The languages, frameworks, and other technologies ...

The office environment or company culture

Opportunity to grow

Flexible office times or commute times

Remote work options

The daily work I'd get to do

Number of leave days

How widely used or impactful the product or service ...

55%

47%

45%

39%

29%

25%
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And for those not moving, these are the reasons they're staying

Good work-life balance
People | work with
Company culture

Growth and/or learning opportunities
Current salary

Cutting edge tech-stack
Future salary potential
Great benefits

Company mission
Uncertainty in job market
Clear career path

Equity

64%

57%

41%
36%

8%
8%

7%

15%
13%

24%

24%
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What next?

@LateNightSeth ~
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the open data and

More than half of developers code as a hobby

“I spend significant amounts of time
coding as a hobby or on side-projects’
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Download the anonymised open
data of this report

Want to answer your own questions?
Download the open dataset of this
report to get going!



Questions afterwards...

f ‘ in @OfferZen #OfferZen



